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UW Medicine acknowledges
that the land we occupy today
IS the traditional home of the
Tulalip, Muckleshoot,
Duwamish, and Suquamish
tribal nations. Without them
we would not have access to
this healing, working,
teaching, and learning
environment. We humbly take
the opportunity to thank the
original caretakers of this
land who are still here.

RealRentDuwamish.org



Women Faculty Day:
Striving for Gender Equity

* 9:00-9:15am Introductory Remarks — Mimi Cabrera, MD

9:15-10:05am (Keynote) Sexual Harassment in Medicine: The Clock Still Hasn't Run Out —
Arghavan Salles, MD PhD

* 10:05-10:20am Breakout Session

e 10:20-10:25am Break

e 10:25-10:55am What is Restorative Justice? — Adrienne Morgan, PhD
e 10:55-11:00am Break

e 11:00am-12:00pm Panel Discussion — Mimi Cabrera, MD (moderator); Brian Saelens,
PhD; Leslie Walker-Harding, MD; Sharona Gordon, PhD; Trish Kritek, MD, EdM; Doug
Wood, MD



* Women Faculty Day subcommittee:
* Jeanne Cawse-Lucas
 Annie Slater

SpeCia| thankS * Alice Ellyson
to e Katherine DeNiro

e Members of the Women in Medicine and
Science Committee

e Lisa Pierce




Women Faculty Day Reminders

Social * Please mute yourself
s @UW_WIMS * Use chat box for
e #WED2022 questions/comments

* We wish this meeting to be inclusive
of the full diversity of gender
identities and gender expressions

e Please participate in the gender
identity anonymous survey



New UW Women’s Leadership Series

Quarterly sessions
* “Not Imposter syndrome” (March 2022)
* “Negotiations: advocating for self and others” (June 2022)
e “Difficult conversations” (September 2022)
* “How to build and lead diverse teams- Strategy” (January 2023)

Stay tuned!

-- UW SOM Dean’s Standing Committee for Women in Medicine and Science



Resources

* UW Medicine Bias Reporting Tool: * Mental Health Resources:

https://redcap.iths.org/surveys/?s=RH49HNTSEA
« UW Carelink (24/7 access): 866-598-3978,

* UW SOM Peer to Peer Program (faculty):
https://faculty.uwmedicine.org/p2p/ TDD 800-697-0353

- UW Allies (grad students, post-docs): * 24-Hour Crisis Line: 866-427-4747

https://sites.uw.edu/uwallies/ « WA DOH Hotlines, Text, and Chat Resources:

e UW University Complaint Investigation and Resolution Office: https://www.doh.wa.gov/YouandYourFamily/I
https://www.washington.edu/compliance/uciro/ or call 206- njuryandViolencePrevention/SuicidePreventi
616-2028

on/HotlinesTextandChatResources

 UW Office of the Ombud:
https://www.washington.edu/ombud/

* UW SafeCampus: https://www.washington.edu/safecampus/

* Confidential Advocate:
https://www.washington.edu/sexualassault/support/advocacy/



https://urldefense.proofpoint.com/v2/url?u=https-3A__redcap.iths.org_surveys_-3Fs-3DRH49HNT8EA&d=DwMFAg&c=aBkXpkKi7gN5fe5MqrMaN-VmRugaRb1IDRfSv2xVRy0&r=z0BA2K_5uy7e8R_YXyKCr5hQ8FicsxTyuerMjxHTf8-MO9AqrNO1txIs0f_ZR9c2&m=HHFaEE4kVMCUmwA8dfPA4qX0M33fGqRdqL2oivVGIAY&s=WwCHvSqKL1I3S8ZtRtEOOhqoGvFNYsgkbuMNBgAFeGU&e=
https://faculty.uwmedicine.org/p2p/
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.washington.edu_compliance_uciro_&d=DwMFAg&c=aBkXpkKi7gN5fe5MqrMaN-VmRugaRb1IDRfSv2xVRy0&r=z0BA2K_5uy7e8R_YXyKCr5hQ8FicsxTyuerMjxHTf8-MO9AqrNO1txIs0f_ZR9c2&m=HHFaEE4kVMCUmwA8dfPA4qX0M33fGqRdqL2oivVGIAY&s=JS2CvhEXcxve4sr1nH0OSfGE0x4AuPTBgb0UMNnAxFA&e=
https://www.washington.edu/ombud/
https://www.washington.edu/safecampus/
https://www.washington.edu/sexualassault/support/advocacy/
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.doh.wa.gov_YouandYourFamily_InjuryandViolencePrevention_SuicidePrevention_HotlinesTextandChatResources&d=DwMFAg&c=aBkXpkKi7gN5fe5MqrMaN-VmRugaRb1IDRfSv2xVRy0&r=z0BA2K_5uy7e8R_YXyKCr5hQ8FicsxTyuerMjxHTf8-MO9AqrNO1txIs0f_ZR9c2&m=HHFaEE4kVMCUmwA8dfPA4qX0M33fGqRdqL2oivVGIAY&s=kiiLdpYWnRFTrloBFtYwToaJiq5NXiJkQ_vsoa78i1s&e=

ORIGINAL RESEARCH

#MeToo in EM: A Multicenter Survey of Academic Emergency
Medicine Faculty on Their Experiences with Gender
Discrimination and Sexual Harassment

MEDPAGETC }[..:I.'.Il.il...?:l Dave W. Lu, MD, MSCI, MBE*"  *Tufts University School of Medicine — Maine Medical Center, Department of Emergency

n Michelle D. Lall, MD, MHS* Medicine, Portland, Maine
Jennifer Mitzman, MD$ tUniversity of Washington School of Medicine, Department of Emergency Medicine, Seattle,
K ev l n M D Sheryl Heron, MD, MPH* Washington
Ava Pierce, MD'" *Emory University School of Medicine, Department of Emergency Medicine, Atlanta, Georgia
Nicholas D. Hartman, MD, MPH! $The Ohio State University College of Medicine, Department of Emergency Medicine,

Danielle M. McCarthy, MD, MS*  Columbus, Ohio
Joshua Jauregui, MD, MEd' TUniversity of Texas Southwestern Medical School, Department of Emergency Medicine,
Tania D. Strout, PhD, MS* Dallas, Texas
IIWake Forest School of Medicine, Department of Emergency Medicine, Winston-Salem,
North Carolina
#Northwestern University Feinberg School of Medicine, Department of Emergency Medicine,
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Social media’s leading physician voice

< Questions of a canceled whistle-blower

ABBY A. ROSENBERG, MD | PHYEICIAN | JUNE 26, 2021

W, Too ~ Pallined

Home  About Contribute Disclaimer Privacy Calendar

eloo..

We, Too

UW Medicine by Abby Rosenberg

(@AbbyRosenbergh)

November 22, 2021 For immediate release

| didn't want to be another "me too”
story. | am becoming one, now,

Workplace discrimination common among liver doctors because | bellevs I the power of &

collective voice.

You see, there is something terribly
lonely about experiencing sexual
harassment. And, there is something
incredibly powerful about the quiet

MEDIA CONTACT: Barbara Clements, 253-740-5043, bac60@uw.edu moment when you finally, bravely, share your story. There is something bittersweet
about knowing you are not alone.

Parental leave policies are often non-existent, and make advancement difficult for women, second survey finds.
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UW Climate
Survey:

Faculty/staff

Comfortable/very comfortable with the
climate in my unit/workplace

100.0%

90.0%

80.0% 72.80% 71.80%
School of Medicine
Response rate 10.9% oo
N = 5782

20.0%

10.0%

0.0%
SOM Health Science Campus

Health Sciences
Response rate 17.8%
N=6711



UW Climate
Survey:

Faculty/staff

Harassment and Unwanted Sexual
Experiences within the last year at UW?

100.0%
90.0%
80.0%
70.0%

School of Medicine
Response rate 10.9% oo
= 30.0% % 21.20%
N=5782 o 20.10%
© m
0.0%

SOM Health Science Campus
Health Sciences

Response rate 17.8%
N=6711



UW Climate

Survey:
Faculty/staff

School of Medicine
Response rate 10.9%
N =5782

Health Sciences
Response rate 17.8%
N=6711

UW provides me with adequate resources to
help with work-life balance

100.0%
80.0%
60.0%

40.0%

20.0% 21.00% 19.10%
. B L
0.0%
SOM Health Science Campus



Basic Science Climate Surveys

CORGE UAW - Postdocs UAW - ASE (grad
« SOM only e Campus wide (most in SOM) students)
* 21% response rate for PhD * 58% response rate (n=550) «  Campus wide

students (n=122) « 25% response rate

14% response rate for Postdocs
(n=49)

UNIVERSITY of WASHINGTON



CORGE -

VAW=ASE

UAW — Postdocs

20 40
W B M

60

80

Experiences of Discrimination and
Harassment

CORGE

* |deas/comments ignored

* Put down intellectually

* Embarassed, patronized

* Hostile stares

* Excluded from social event

* Called names, insulted, verbally
assaulted

UAW

* Derogatory jokes

* Explicit/suggestive comments

* Dismissive comments

* Different treatment from others
based on identity

* Unwelcome romantic/sexual
advances

UNIVERSITY of WASHINGTON



Harassment by faculty member, research PI, or
someone in a leadership position (CORGE survey)

Repeatedly told sexual stories or jokes that were
offensive to you

Makes offensive sexist remarks

Displayed, used, or distributed sexist or suggestive
materials

Treated differently because of sex

20

40 60
W aM

UNIVERSITY of WASHINGTON



Harassment by faculty member, research PI, or
someone in a leadership position (CORGE survey)

Touched you in a way that made you feel uncomfortable

Made you feel like you were being bribed with a reward
to engage in sexual behavior

Made unwanted attempts to establish a romantic/sexual
relationship despite your efforts to discourage it

Made unwelcome attempts to draw you into a discussion
of sexual matters

10

20

30 40 50
W aM

UNIVERSITY of WASHINGTON



Trainees do not Report Harassment to
UW

corge I
UAW - Postdocs [
UAW - ASE I

0 20 40 60 30 100

UNIVERSITY of WASHINGTON



DEPARTMENT OF
SURGERY WELLNESS
SURVEY RESULTS

W



| experience microaggressions at work
related to my gender, race, ethnicity,
religion, sexual orientation:

12% 11% 13% 15%

Faculty Residents and Fellows

B Almost Daily & Weekly MW Monthly W Rarely & Never



The microaggressions | experience at work
are a major impact on my wellness, happiness,
and satisfaction:

16% o
. 11%

Residents and Fellows Staff

W Neither agree nor disagree B Disagree & Strongly disag®
E z BlY i




UW Department of Surgery DEI Survey

300 respondents
Faculty/Staff (59% response

rate)




Q4: In the
Department of
Surgery, | am
confident there is
equity in
compensation for
members of the
department who have
similar
accomplishments.

Strongly .L"-.grel
o -

Meither Agree

or Disagree

Disagree

Strongly
Disagree

Unable to
Evaluate

60%

T0%

80%

90% 100%




Q5: If | raised a
concern about
discrimination, | am
confident the
Department of
Surgery has a process
to address it and
would promptly do
SO.

Neither Agree

or Disagree

Disagree

Strongly
Disagree

Unable to
Evaluate

a90% 100%




BRIM Climate Survey
(UW Department of Medicine)




Figure 1d. How often are your ideas valued when you talk in
meetings?

m

§

L7
&
5
-
[

ar
i
-1
[

2]
&
E

&

cermepresentalio

.t
L

Arwy U

rarely, 3=sometimes, 4=often, S=very often

[ =
}

L

T indicated significant change from Survey 1, p<.05




Figure 6d. How satisfied are you with being a member of your
division?
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Response choices 1=never, 2=rarely, 3=sometimes, 4=often, 5=very often
* indicated significant difference, p<.05
TJ- indicated significant change from Survey 1, p<.05




SCH Pediatrics
Faculty
55 % Response rate
* 60% Women
* 36% Men
e 12 did not answer




| have been treated unfairly at work because of my gender.
4

o0

The people | work with make sexist statements and/or decisions.
17

38

The policies and practices of my workplace are sexist.
11

31

" Men
" Women

I T T T I
10% 20% 30% 40% 20%

Percent of respondents who agree with each statement

T
60%

T
0%



At work, | feel that my gender is a limitation.

4

At work, | do not get enough recognition because of my gender.

31

I T T T I
10% 20% 30% 40% 50%

Percent of respondents who agree with each statement

T
60%

T
0%



There are repercussions if | discuss discriminatory behavior based on gender.

. Men
" Women

10% 20% 30% 40% 50% 60% 70%

Percent of respondents who agree with each statement



Salary is equitable within my division, regardless of gender.

Promotion is equitable within my division, regardless of gender.

I T T T I T T
10% 20% 30% 40% 20% 60% 70%

Percent of respondents who agree with each statement



| have been treated unfairly at work because of my gender.

53
61

46

The people | work with make sexist statements and/or decisions.

53
42

35

Prefer not to answer

Asian/Black/Hispanic/Other

VWhite, not Hispanic or Latino
The policies and practices of my workplace are sexist.

60
32

27

I T T T I T T
10% 20% 30% 40% 20% 60% 0%

Percent of respondents who agree with each statement



These experiences have negatively impacted my confidence in myself as a professional.

Men (n=34) Women (Nn=116)

Disagree rMeutral Agres Disagree Meutral Agree

Values shown are percentages.



These experiences have negatively impacted my career advancement.

Men (Nn=33) Women (n=115)

82

Disagree MNeutral Agree Disagree MNeutral Agree

Values shown are percentages.



Striving for
Gender Equity
for Women in
Medicine and

Sclence

* Gender-based microaggressions, gender
discrimination, and sexual harassment are
impactful to the lives and careers of women at
UW School of Medicine

* Gender disparities in the workplace exist among
faculty and trainees at UW School of Medicine
and Health Sciences, including among pediatric
specialties



Consider that our culture of denial, of acting only when it is
personally convenient, cannot endure. Recognize that
discrimination is ever-present, often insidious, and always
harmful. Lean in, get uncomfortable, and support those who
speak. Imagine that progress can be healing. Remember that
change is difficult, that correcting these issues will take real
work.

- Abby Rosenberg, MD




Breakout Session

*\What resonated the most with you from the
talk we just heard?

*\What are tactics you have seen that have
neen successtul for interrupting bias in the
moment?

*\What are you going to do differently based
on what you learned today?




New UW Women’s Leadership Series

Quarterly sessions
* “Not Imposter syndrome” (March 2022)
* “Negotiations: advocating for self and others” (June 2022)
e “Difficult conversations” (September 2022)
* “How to build and lead diverse teams- Strategy” (January 2023)

Stay tuned!

-- UW SOM Dean’s Standing Committee for Women in Medicine and Science
Questions? Mimi Cabrera cabreram@uw.edu
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