
Introductory Remarks
Mimi T. Cabrera, MD

Chair, Dean’s Standing Committee on Women in Medicine and Science
Associate Professor of Ophthalmology, UW SOM

Chief of Ophthalmology, Seattle Children’s Hospital

February 17, 2022



RealRentDuwamish.org

UW Medicine acknowledges 
that the land we occupy today 
is the traditional home of the 
Tulalip, Muckleshoot, 
Duwamish, and Suquamish 
tribal nations. Without them 
we would not have access to 
this healing, working, 
teaching, and learning 
environment. We humbly take 
the opportunity to thank the 
original caretakers of this 
land who are still here. 



Women Faculty Day: 
Striving for Gender Equity
• 9:00-9:15am Introductory Remarks – Mimi Cabrera, MD
• 9:15-10:05am (Keynote) Sexual Harassment in Medicine: The Clock Still Hasn't Run Out –

Arghavan Salles, MD PhD
• 10:05-10:20am Breakout Session
• 10:20-10:25am Break
• 10:25-10:55am What is Restorative Justice? – Adrienne Morgan, PhD
• 10:55-11:00am Break
• 11:00am-12:00pm Panel Discussion – Mimi Cabrera, MD (moderator); Brian Saelens, 

PhD; Leslie Walker-Harding, MD; Sharona Gordon, PhD; Trish Kritek, MD, EdM; Doug 
Wood, MD



Special thanks 
to..

• Women Faculty Day subcommittee: 
• Jeanne Cawse-Lucas
• Annie Slater
• Alice Ellyson
• Katherine DeNiro

• Members of the Women in Medicine and 
Science Committee

• Lisa Pierce



Women Faculty Day Reminders

Social
• @UW_WIMS
• #WFD2022

• Please mute yourself
• Use chat box for 

questions/comments
• We wish this meeting to be inclusive 

of the full diversity of gender 
identities and gender expressions

• Please participate in the gender 
identity anonymous survey 



New UW Women’s Leadership Series

Quarterly sessions
• “Not Imposter syndrome” (March 2022)
• “Negotiations: advocating for self and others” (June 2022)
• “Difficult conversations” (September 2022)
• “How to build and lead diverse teams- Strategy” (January 2023)

Stay tuned!

-- UW SOM Dean’s Standing Committee for Women in Medicine and Science



Resources

• UW Medicine Bias Reporting Tool: 
https://redcap.iths.org/surveys/?s=RH49HNT8EA

• UW SOM Peer to Peer Program (faculty): 
https://faculty.uwmedicine.org/p2p/

• UW Allies (grad students, post-docs): 
https://sites.uw.edu/uwallies/

• UW University Complaint Investigation and Resolution Office: 
https://www.washington.edu/compliance/uciro/ or call 206-
616-2028

• UW Office of the Ombud: 
https://www.washington.edu/ombud/

• UW SafeCampus: https://www.washington.edu/safecampus/

• Confidential Advocate: 
https://www.washington.edu/sexualassault/support/advocacy/

• Mental Health Resources:
• UW CareLink (24/7 access): 866-598-3978, 

TDD 800-697-0353

• 24-Hour Crisis Line: 866-427-4747
• WA DOH Hotlines, Text, and Chat Resources: 

https://www.doh.wa.gov/YouandYourFamily/I
njuryandViolencePrevention/SuicidePreventi
on/HotlinesTextandChatResources

https://urldefense.proofpoint.com/v2/url?u=https-3A__redcap.iths.org_surveys_-3Fs-3DRH49HNT8EA&d=DwMFAg&c=aBkXpkKi7gN5fe5MqrMaN-VmRugaRb1IDRfSv2xVRy0&r=z0BA2K_5uy7e8R_YXyKCr5hQ8FicsxTyuerMjxHTf8-MO9AqrNO1txIs0f_ZR9c2&m=HHFaEE4kVMCUmwA8dfPA4qX0M33fGqRdqL2oivVGIAY&s=WwCHvSqKL1I3S8ZtRtEOOhqoGvFNYsgkbuMNBgAFeGU&e=
https://faculty.uwmedicine.org/p2p/
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.washington.edu_compliance_uciro_&d=DwMFAg&c=aBkXpkKi7gN5fe5MqrMaN-VmRugaRb1IDRfSv2xVRy0&r=z0BA2K_5uy7e8R_YXyKCr5hQ8FicsxTyuerMjxHTf8-MO9AqrNO1txIs0f_ZR9c2&m=HHFaEE4kVMCUmwA8dfPA4qX0M33fGqRdqL2oivVGIAY&s=JS2CvhEXcxve4sr1nH0OSfGE0x4AuPTBgb0UMNnAxFA&e=
https://www.washington.edu/ombud/
https://www.washington.edu/safecampus/
https://www.washington.edu/sexualassault/support/advocacy/
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.doh.wa.gov_YouandYourFamily_InjuryandViolencePrevention_SuicidePrevention_HotlinesTextandChatResources&d=DwMFAg&c=aBkXpkKi7gN5fe5MqrMaN-VmRugaRb1IDRfSv2xVRy0&r=z0BA2K_5uy7e8R_YXyKCr5hQ8FicsxTyuerMjxHTf8-MO9AqrNO1txIs0f_ZR9c2&m=HHFaEE4kVMCUmwA8dfPA4qX0M33fGqRdqL2oivVGIAY&s=kiiLdpYWnRFTrloBFtYwToaJiq5NXiJkQ_vsoa78i1s&e=


WeToo..



UW Climate 
Survey: 
Faculty/staff

School of Medicine 
Response rate 10.9%
N = 5782

Health Sciences 
Response rate 17.8%
N = 6711
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UW Climate 
Survey: 
Faculty/staff

School of Medicine 
Response rate 10.9%
N = 5782

Health Sciences 
Response rate 17.8%
N = 6711

UW provides me with adequate resources to 
help with work-life balance
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Basic Science Climate Surveys

CORGE
• SOM only
• 21% response rate for PhD 

students (n=122)
• 14% response rate for Postdocs 

(n=49)

UAW – Postdocs
• Campus wide (most in SOM)
• 58% response rate (n=550)

UAW – ASE (grad 
students)
• Campus wide
• 25% response rate



Experiences of Discrimination and 
Harassment

CORGE
• Ideas/comments ignored
• Put down intellectually
• Embarassed, patronized
• Hostile stares
• Excluded from social event
• Called names, insulted, verbally 

assaulted

UAW 
• Derogatory jokes
• Explicit/suggestive comments
• Dismissive comments
• Different treatment from others 

based on identity
• Unwelcome romantic/sexual 

advances

CORGE

UAW – Postdocs

UAW – ASE



Harassment by faculty member, research PI, or 
someone in a leadership position (CORGE survey)

Repeatedly told sexual stories or jokes that were 
offensive to you

Makes offensive sexist remarks

Displayed, used, or distributed sexist or suggestive 
materials

Treated differently because of sex



Harassment by faculty member, research PI, or 
someone in a leadership position (CORGE survey)

Touched you in a way that made you feel uncomfortable

Made you feel like you were being bribed with a reward 
to engage in sexual behavior

Made unwanted attempts to establish a romantic/sexual 
relationship despite your efforts to discourage it

Made unwelcome attempts to draw you into a discussion 
of sexual matters



Trainees do not Report Harassment to 
UW









UW Department of Surgery DEI Survey

Faculty/Staff
300 respondents 
(59% response 

rate)







BRIM Climate Survey 
(UW Department of Medicine)







Survey

26 Questions

•60% Women
•36% Men
•12 did not answer

55 % Response rate

SCH Pediatrics
Climate Survey: 
Faculty

















Striving for 
Gender Equity 
for Women in 
Medicine and 

Science

• Gender-based microaggressions, gender 
discrimination, and sexual harassment are 
impactful to the lives and careers of women at 
UW School of Medicine

• Gender disparities in the workplace exist among 
faculty and trainees at UW School of Medicine 
and Health Sciences, including among pediatric 
specialties



Consider that our culture of denial, of acting only when it is 
personally convenient, cannot endure. Recognize that 
discrimination is ever-present, often insidious, and always 
harmful. Lean in, get uncomfortable, and support those who 
speak. Imagine that progress can be healing. Remember that 
change is difficult, that correcting these issues will take real 
work.

- Abby Rosenberg, MD



Breakout Session

•What resonated the most with you from the 
talk we just heard?

•What are tactics you have seen that have 
been successful for interrupting bias in the 
moment?

•What are you going to do differently based 
on what you learned today?



New UW Women’s Leadership Series

Quarterly sessions
• “Not Imposter syndrome” (March 2022)
• “Negotiations: advocating for self and others” (June 2022)
• “Difficult conversations” (September 2022)
• “How to build and lead diverse teams- Strategy” (January 2023)

Stay tuned!

-- UW SOM Dean’s Standing Committee for Women in Medicine and Science
Questions? Mimi Cabrera cabreram@uw.edu
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